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Evaluating Huntington’s Disease under Social Security Regulations
Social Security has medical criteria, called the Listing of Impairments, to determine disability for
a number of different conditions, including Huntington’s Disease. Understanding these criteria

can help create a stronger disability application. The complete Listing of Impairments can be
found at https://www.ssa.gov/disability/professionals/bluebook/AdultListings.htm

11.00 — Neurological Disorders*

Listing 11.17:_Neurodegenerative disorders of the central nervous system, such as Huntington'’s
disease, Friedreich’s ataxia, and spinocerebellar degeneration , characterized by A or B:

A. Disorganization of motor function in two extremities (see 11.00D1), resulting in an extreme
limitation (see 11.00D2) in the ability to stand up from a seated position, balance while standing or
walking, or use the upper extremities.

OR

B. Marked limitation (see 11.00G2) in physical functioning (see 11.00G3a), and in one of the
following:

Understanding, remembering, or applying information (see 11.00G3b(i)); or
Interacting with others (see 11.00G3b(ii)); or

Concentrating, persisting, or maintaining pace (see 11.00G3b(iii)); or
Adapting or managing oneself (see 11.00G3b(iv)).
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Understanding the Listing

Physical functioning.

e Examples of this criterion include specific motor abilities, such as independently initiating,
sustaining, and completing the following activities: standing up from a seated position, balancing
while standing or walking, or using both your upper extremities for fine and gross movements
(see 11.00D).

e Physical functioning may also include functions of the body that support motor abilities, such as
the abilities to see, breathe, and swallow (see 11.00E and 11.00F). Examples of when your
limitation in seeing, breathing, or swallowing may, on its own, rise to a “marked” limitation
include: prolonged and uncorrectable double vision causing difficulty with balance; prolonged
difficulty breathing requiring the use of a prescribed assistive breathing device, such as a portable
continuous positive airway pressure machine; or repeated instances, occurring at least weekly, of
aspiration without causing aspiration pneumonia.

e Alternatively, you may have a combination of limitations due to your neurological disorder that
together rise to a “marked” limitation in physical functioning. We may also find that you have a
“marked” limitation in this area if, for example, your symptoms, such as pain or fatigue (see
11.00T), as documented in your medical record, and caused by your neurological disorder or its
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treatment, seriously limit your ability to independently initiate, sustain, and complete these
work-related motor functions, or the other physical functions or physiological processes that
support those motor functions.

e We may also find you seriously limited in an area if, while you retain some ability to perform the
function, you are unable to do so consistently and on a sustained basis. The limitation in your
physical functioning must last or be expected to last at least 12 months. These examples illustrate
the nature of physical functioning. We do not require documentation of all of the examples.

Mental functioning.

1. Understanding, remembering, or applying information. This area of mental functioning refers to the
abilities to learn, recall, and use information to perform work activities. Examples include:
understanding and learning terms, instructions, procedures; following one- or two-step oral
instructions to carry out a task; describing work activity to someone else; asking and answering
questions and providing explanations; recognizing a mistake and correcting it; identifying and
solving problems; sequencing multi-step activities; and using reason and judgment to make work-
related decisions. These examples illustrate the nature of this area of mental functioning. We do
not require documentation of all of the examples.

2. |Interacting with others. This area of mental functioning refers to the abilities to relate to and work
with supervisors, co-workers, and the public. Examples include: cooperating with others; asking for
help when needed; handling conflicts with others; stating your own point of view; initiating or
sustaining conversation; understanding and responding to social cues (physical, verbal, emotional);
responding to requests, suggestions, criticism, correction, and challenges; and keeping social
interactions free of excessive irritability, sensitivity, argumentativeness, or suspiciousness. These
examples illustrate the nature of this area of mental functioning. We do not require
documentation of all of the examples.

3. Concentrating, persisting, or maintaining pace. This area of mental functioning refers to the
abilities to focus attention on work activities and to stay on-task at a sustained rate. Examples
include: initiating and performing a task that you understand and know how to do; working at an
appropriate and consistent pace; completing tasks in a timely manner; ignoring or avoiding
distractions while working; changing activities or work settings without being disruptive; working
close to or with others without interrupting or distracting them; sustaining an ordinary routine
and regular attendance at work; and working a full day without needing more than the allotted
number or length of rest periods during the day. These examples illustrate the nature of this area
of mental functioning. We do not require documentation of all of the examples.

4. Adapting or managing oneself. This area of mental functioning refers to the abilities to regulate
emotions, control behavior, and maintain well-being in a work setting. Examples include:
responding to demands; adapting to changes; managing your psychologically based symptoms;
distinguishing between acceptable and unacceptable work performance; setting realistic goals;
making plans for yourself independently of others; maintaining personal hygiene and attire
appropriate to a work setting; and being aware of normal hazards and taking appropriate
precautions. These examples illustrate the nature of this area of mental functioning. We do not
require documentation of all of the examples.

*This information is taken directly from the Social Security bluebook, including sections 11.00G(2), 11.00G(3), and 11.17.



